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Job-skills training and environmental management commitments 
 
As required under South African legislation, and in conjunction with the approval of the mining right, 
an integrated water-use licence application was submitted to the Department of Water and Sanitation 
(DWS); a waste-management licence application was submitted to the National Department of 
Environmental Affairs; and an application for environmental authorization was submitted to the 
Limpopo Department of Economic Development, Environment and Tourism (LEDET). Extensive 
environmental, social and engineering baseline studies were conducted in 2013 in support of these 
applications.  
 
The Platreef Project received environmental authorization in June 2014 from LEDET. Ivanhoe is 
working closely with this department to ensure continual compliance during the implementation of the 
approved environmental management plan and the conditions stipulated in the environmental 
authorization. Authorization also was received from the DWS for the extraction of specified quantities 
of water from groundwater resources. 
 
Ivanhoe has engaged with the South African Heritage Resources Agency (SAHRA) to obtain input 
and guidance on the management of archaeological and heritage resources in the area. 
 
The Platreef Project recently achieved more than four million person hours worked without a lost-time 
injury. Through teamwork, and in partnership with employees, consultants and contractors, Ivanhoe is 
working to establish a sustainable culture of harm prevention to benefit workers, communities, other 
stakeholders and the environment through an effective health, safety and environmental management 
system that recognizes and utilizes best industry practices.  
 
Following the activation of the Platreef mining right in November 2014, Ivanhoe began investing in its 
Social and Labour Plan, to which the company has pledged a total of R160 million ($14 million) during 
the next five years. The approved plan includes R67.2 million ($6 million) for the development of job 
skills among local residents and R87.7 million ($8 million) for local economic development projects. 
This allocation includes R26 million ($2 million) to build a community skills development and a training 
facility in the Mokopane area as part of Ivanhoe’s objective of helping to establish a roster of qualified, 
local candidates for jobs at the mine and its associated minerals processing plant. The facility will be 
accredited by the Mining Qualifications Authority (MQA). 
 
Figure 7: Non-core technical training with Maphelong Training Centre. 
 

 
 
 
 


